STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor-

' COMMISSION FOR TEACHER PREPARATION AND LICENSING

1020 O STREET ’

‘CRAMENTO 95814 ,
(916) 4L5-0186

July 21, 1978 » . 78-7903

1O All Individusls and Groups Inierested in
the Activities af the Cownission for ‘ :
Yeascher Preparation and Licensing //:2 '

.
FROM: Pater L. LoPrestl, Executive Sewrﬁtaﬂ§ \K

SUBJECT: Revised Professionsl Preperation Guldelinas
: for the Agriculture Specislist Credsntial

A%t ite June 1978 weeting the Commission received from en advisory

- pansl, composed of persons knowledgesble about Agriculture Education,
recowmshdations for significant revieion of the existing.professiocnal
praparation guidelines for programs preparing Agriculture Specialist
teachers. ‘ : '

' Prior to s decision sbout final adoption, the Commission has directed
that the revised guidelires be sent to all intersested persons,. sccom-
panled by & reguest that all concerned respond to the Commission if
additional revisions would be im order.

Plesse circulste the atteched set of revised guidelines awong your
cellsagues and others, and convey eny recommended chenges tos

Dr. Sidney A. Inglis

Consultant, Teacher Preperestion

Commission for Tescher Preparetion snd Licensing
1020 *0Y Sirsst

Sascrements, Califernia 95814

1% is snticipeted that eny additionsl recommendations for revision, if
recaived by September 1, 1978, will he incorporated into the attached
document and the whole adopted by the Commission at its October 1978

- meating. D
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GUIDELINE 1.0 INSTITUTIONAL REQUIREMENTS

o
E

To prepare the best quality of teacher possible, in conformity ‘with
the goals of the State Board of Education and the legal requirements of
the State of California, agricultural education specialist professional -
preparation programs subﬂi,ueo for CommJ131on approvel must be consistent
u:th the foilowing policies

1.1.0 THE INSTITUTION SHAIL ENSURE COOPERATION AND COORDINATION AMONG ALL
.WHO PAREILTPA&E IN THE PREPARATION QF CANDIDAEES.

. The 1oJIOW1np factors shall bhe LnnWUded in a8 professional preoara«
tlon program submitted for Commission spproval:

'10101 Broad institutional involvement in and a uommltment to pro-

m—--—-—--—.—cnumw-u-mimwmmm"wmﬂw

gram planﬂlno and development.,

e

¥Within the teacher educstion 1rnL%canon: The
teacher preparation progrem should be an insti-
tutlonal program designed, implemented and sup-
ported by appropriate all campus ﬂommittees,
division heads, academic offices, and the in-
.stitutional administration. The program should
be viewed, developed, and jmplemented as a tow
tal campug enuerpm‘sen

;bcumentary evidence for 1,1.1 to include but not be limited to a
description of: :

Bio The compogition of commitbeez or groups involved and
i - the relationship of one committes to the other.

L. Frequency of involvement of groups.
C € . .Steps groups go through in producing decisions related

to program development.

. ZIdenulflcatior of the agency responsible for the agriculture
- cduc&tlon program.

Go & description of the relationship existing between:thevagency
‘ responsible for the agriculture education program, and the
institution's teacher training component,

fo o A description of the involvement of the institution’s teachef
treining component in the planning, development, and imple~
mentation of the agriculture education program.

8 &
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1.1.2 Cooperation of rébresentatives from. school districts,
/ - - teachers, Bureau of frricultir-l Educabion, and teacher | WA
candidates; snd aporonriaste community agencies, carefully . #
- selected to prowvids inwolvem:int in and commitment to pro- :
gram planning and devaelopment.

. ’ - P
The agriculture specialist professional preparation

program should be an institutional program designed,
implemented and supported as a totsl campus enter-
|prise. Participants in program design, development
and evaluation should include lay, non-educator and
minority reprosentdtlves from the geogrephic area
served by the institution. FEvidence should be pro-
vided to show that contributions from a1l required
part1c1pat1ng groups were 1pciudpd in the develop-~
ment of each nrogram option.

Documentary evidence for 1.1.2 4o Jnclude but not be 11m1ted to a
descriptlon of:

a., The composition of comm_t+ees, grovnu, or 1nd3v1auals in-
volved in and committed to ongoing program aevelopment
and uh@lr intuz-relat:on@nlp, :

‘b, The frequency purposes and result of involvement of all ' o~
' participants including lay, aonneducator members of tne
surroundlng communlty

Co ‘ Steps committess and groups go through in producing decisions
related to program development : '

1.2.0 THE INSTITUTION SHALL, PROVIDE THE HUMAN AND MATERIAL RESOURCPS
'-NEEDED TO CONDUCT AND MAINTATN PROGRAMS OF HIGH QUALITY.

- The following factors shall be included in a professional -prepa-
ration program submitted for Commission ‘approval:

1.2.17 Provision for continual improvement of the institution's
- gtaff and the improvement of the cooperating ue&chers 1q
the gchool districts.

Staff Commitments: Staff assigned from both the
teachers' education institution and from +he
public schools to work w1uh teacher candidates
should bs: . :

~-Committed t¢ achieving stated goals and
objectives of the program.

--Qenqitive to the needes and skills of
teacher candldates.,

8 R
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~-4ble to create a learning environment condu-

eive to creativity, independerice, self-directed
learning, and self improvement for teacher can-
didates, for themselves, and for other personnel
involved in the program,

~-Able to view themselves as models fér the
development of the teacher candidate's atti-
tudes and behaviors.

--Thoioughly grounded in & subjéct natter area
or areas. \

--Able to promote learning

Documentary evidence for 1.2,1 to inciude but not be limited to

-

c.

- Statement of objectives for contsnuaJ staff 1mprovement ‘

which relate directly to program requirements, and a

. formal plan for achieving these cbjectives.

List of sgignificant events that will take place for
staff improvement which relates to objectives in "a"
above. Give the purpose, nature and frequency of
each event.

Statement of objectives for continual cooperating
teachers' improvement which relate directly to pro- -
gram requirements, and a formal plan for acnleving

. these obgecleesa

list of significant events that will | take place
for cooperating teachers' improvement which relates
to objectives in "c" above. Give the nature, pur-

- poge and frcquency of each event.

Assessment and sssienment of apnronriste institutional

1.2.2

resources to various asvects of the prepasration program,

Material Resources: The effectiveness of any pro-
gram ultimately depends upon the availebility and
proper use of appropriate resources. . The teacher
preparation institution should meske available all
material- resources necessary for the achlevement
of the stated objectives of the programs. These
resources should be sufficient in quantity and
quallty to maintain the program as designed.




- Documentary evidence for 1,2.2 to include but not be limited to:

a. Verification of appropriate assignments of people, . 4
~ facilities and funds to implement the program. : _ ‘
b. Evidence that staff, material, and facility

allocations are based upon an assessment of
program reguirements. )

€. Adescription of staff and how it will be utilized
: in the progranm. . - '

1.2.3 Assessment and utilization of appropriate community
. resources, ’ o ' ‘

Community Resources: Effective teacher functioning
requires that the community and its total resources, |
both human and msterial, be known and used effec-
tively. The proper education of teachers will re-
quire that the candidate be provided an opportunity’
to acquire knowledge of the community, -educational, .
socisl; commercial, and governmental agencies sup-
portive of program requirements; and skills in
utilizing these resources in promoting learning.

- Documentary evidence for 1}2,3 to include but not be 1imitedAto
& description of & formal plan : :

~-for assessment and utilization of community resources, sup-
portive of program requirements, giving methods and proce-
dures used in identification, assessment and utilization.

1.2.4 Provision of sufficient staff to insure the individualized
' gvaluation and planning necessary to achieve candidste

competence,

" Documentary evidence for 1.2.4 to include but not be limited to
evidence that sufficient staff ig allocated to insure the above functions
as they relate to your professional compétence reguirements in 2.0 and 4.0.

1.3.0° THE INSTITUTION SHALL ESTABLISH A SYSTEM FOR CANDIDATE SELEGTION
'AND EVALUATION AS A SIGNIFICANT PART OF THE TOTAL PROGRAM.

The following factors shall.be included.in a8 profegsional prepa-
ration progrem submitted for Commi ssion approvals

1.3.1 Requirements for candidates! admission to the specialist

program shall be based on a bread index, including but
not limited to '




.k
®

o Academic aéhievément

oAbsence of criminal record that would preclude lssuance

.Intervigg

- JWritten recommendation

.Occupational experience in agriculture

Documentarv nv1dence for 1.3.1° Lo lnclude but not be limited to a

8.

description of:

The criteria sstablished for admisgion to the program,

including provisions related specifically to racial,
ethnic and other minorities conglstent with Affirmative

"Action Laqulrements mandeted by the State of California,-

The proc@ss vged in determining admlsoion including

‘the steps followed, person(s) responsible for deci~

' sions, and previsions made for appeaxa.

SO

1.3.2

:The reLauionshlp of program edmission requirements to
the institution's requ*rements for adm;asion to advanced
-degree

Provisions for g systematic evaluation. co“nsellrg and

‘advising program for candidates acmitted to the suecialigt

©. Brogrem,

Candidates guidance through the program requires
a systematic program of advising and counseling
which is b&sed on an evaluation of the candidate s

NRAFPLm  ARS
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. Ebcumentary evidence for 1. 3 2 to include but not be limited t0°

&

”A guidance gystem oaced on- an evaluation of the

-, candidate's program oDjectives,

b,

[P
d.

8.

Citation of the types of evaluation
(1) Self-evaluation
(2) External eveluation.

‘Ewaluation document

Tha record of the counselingc

Number of times the student is counseled.

8 A
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1 3.3 Identify the m=pecific criteria for continuance of cardl— ‘
dates in the specialist program, . : - 5

" Documentary evidence fo* 1.3.3 to 1nc]ude but not be 11m1ted to a
description of¢

a. The specific criteria used for continuancé.

b, ° The process used in determlnlng contlnuance, steps, by whom
' applled types of action, appeal.

1.3 Prov1s1on for final review and evaluation of candidate
o competency upcn ccmepletion of the program and orior to
- recommendatior of candidate for a credential.

Documentarv evidence for 1. 3.4 to include but not be llmlted to a
descrlption of': -

g, - The specxfic activities performed in the final rev1ew ‘and
: . evaluation, including but not limited to:

(1) ~Ewidence that the final review process evaluates =
the candidate's competencies consistent with the
Professionel Competence Requirements stated in
your Program Approval Review Document (p. A R.D.)
includlng the field work.

{2) Under what conditions are the - final review and - "‘“"
) evaluat on conducted . . _

..(3) Who is respon51ble

.:1.3.5. Prov151on of & svstem for evaluation of g“aduates after
Co 1n1t1al enplovment.

Evaluation after Initial Employment: - The cooperative
effort between public school systems and teacher edu-
cation institutions makes possible continuing educa-
tion and assessment. Institutions should seek to
| bring about arrangements with school systems that
agsures collection; analysis, and utilization of data
data from a velid representative sample of gradustes
from your progrem, after initisl employment, that is
consistent with the Professional Competence Require-
ments stated in your Program Approval Review Document.

Documentary evidence for f 3.5 to 1nc1ude but not be limited to a-
description of:

8. Types of data collected.

b. Semple instruments used. - " ‘
8 K -
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1.3.6

Sources of data.
Number and proportion of grsduates surveyed.

Procedures used for collection, aﬁalysis, and
utilization specified.

Provision of a system for eveluation and improvement
of the total specialist professional opreparation pro-
gram on the basis of candidateg'! and gradustes!

- - performsnce., _ . :

‘Documentary evidence

" lecting and evaluating data on the performance

| gram in order to improve the performance of

Evaluation for ?rogram Improvement: The institu~
tion should develop a systematic program for col=|

of its graduates. Data collected should be used
in making changes in the teacher preparation pro-

teachers trained in the program. Institutions
mey seek to work with' school districts, woncur-
rently, in developing assessment of teacher per-
formance and & follow-up evaluation of its
graduates. Such a program when combined with
the completion of the fifth year requirements, .
would enhance the potential of school district-
institutional collaboration in the education of
tegchers., : T S

déscriptioq of:

. a.'

b

Types of data collected,

for 1.3,6 to include but not be limited to a

o

Co.

8, . '

f.

: . . .
= 3 =i
Semple instrurents wseds

Sources of data from represeﬁtativé semple.

Teacher candidates and graduates SupveYed,

Procedures for collection, enalysis, and utilization
specified. . ' o

" How data will be used for program imprévement.

10



2.1.0

2.2.0

2.3.0

GUIDELINE 2.0 PROGRAM REQUIREMENTS

THE INSTITUTION SHALL PROVIDE A FROGRAM OF PROFESSIONAL EDUCATION
SUITABLE AND ADEQUATE TD ITS GOALS, AND OME WHICH FROVIDES FOR
THE DEVELOPMENT 0OF NECESSARY UNDERSTANDING AND COMPETENCIES.

The following factors shall be included in a professionzl prepa-
ration program supmitted for Commission aoproval s

2.1.1 At least one zcademic year or its equivalent of professionsl

agricultural education approved by the Lommission.

Documentary evidencs for 2.1.1 may include but not be limited to:

(a2 R summary descripticn of required preparestion program -
elements in which competency reguirements may be met in’
one academic year, to include technical preparation and
professional preparation, es specified in 4,1.1 and 4.1.2.

.(b) Specify the number of units in your academic year.

(c) A list of the required technical and prcfessiohal7prepa~
ration program elements for each and every program option
you plan to offer, : -

THE INSTITUTION SHALL PROVIDE CLEARLY DEFINED GOALS AND OBJECTIVES
FOR THE PREPARATION OF AGRICULTURAL SPECIALISTS, AND AN ORGANIZED
PROGRAM DESIGNED TO ACHIEVE THESE OBJECTIVES IN. TECHNICAL PREPA-
RATION AND PROFESSIONAL (AGRICULTURAL) PREPARATION.

Documentary evidence for 2.2.0 may include but not be limited to
that specified for "Competence Reguirements! in the 4.0 section
of the program approval review document. '

THE INSTITUTION SHALL PROVIDE AGRICULTURAL SPECTALTST INSTRUCTTON

LREDENTIAL PROGRAMS WHICH ARE FLEXIBLE AND RESPONSIVE TO THE
REQUIREMENTS SPECIFIED IN STATUTES AND POLICIES ADOPTED BY TRHE
COMMISSION FOR TEACHER PREPARATION AND LIGCENSING AND THE STATE
BOARD OF EDUCATIDN. : ) '

The following factors shall be included in a‘preparation proaram
- submitted for Commission approval: C :

2.3.1 Programs shall provide multiple emtry opportunities for

both gradustes and undergraduates.

Documentary evidence for 2.3.1 to include but not be limited to
a description of: .

How and under what provisions multiple entry opportunities
are provided. ‘ '



2.3.2

2.3.3

2.3.4

Praovision shall be made for specialist preparation to be
pursued concurrently with single subicct credential

- programs,

Concurrent f:mci
designed to perm
subiect and spec

of study.

Upon completion of the prooram the candidate will have

esrned a B.S. or B,A. deorse in =ariculture, completed

an_approved single subdject credential program in aqri-

culture and be ouslified for an saricultural specialist
instruction credential.

zlist prenaration prcorams should be
it candidstss to comclete both sinole -
ialist pruglams in flive academic vears

Dpocumentary evidencsz for 2.3.2, Y.3.3 and 2. - to 1nclude but

2:3.5

not be limited tu & summary of:

“(a)

(b}

{e)

Your ag*15u1"ure specialist program.

Provide = ﬂeacvlptlun of how fifth-year candldates hplding
other valid ieaching credentials may quallfy for and

-

obtain your appalaizqt credentisl.

Assurances tmat~all legal and regulatory requirements for

the basic and specialist credentials are fully met.

A Variant Concurrent program may be established to meet
the special needs of the candidate and/or the fisld.

Documentary evidence for 2.3.5 may include but not be limited to

& description of thz process for implementing and monlturlng the
following:

'(a).

The candidate hae completed = minim

(b)

on site including:

(1) at least 40 clock hours Jr -class student teaching in
agricul*urp .

(2) cross-culturpal experience

(3) experience at more than one sbhcml ievel

(4} reasonable ana limited concurrent coursework

The candidate has completed single subject credential

professional preparation program elements which are
prerequisite to student teaching.

8 W
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(c)
(d)

(e)
()

(o)

The candidate is formally enrolled in the approved
concurrent program option.

The ‘preliminary credential to be issued after verlfl-
cation of (1) above will be limited to service in a
specified district.

.~ The candidate has completed the baccaiaureate degree.

The candidate has satlsfled the subject .matter require-
ment by completing s waiver program or p3551ng the
agriculture gxamination. :

‘The institution will provide-in its program For par-

ticularly careful and stringemt screening and evalua-

- tion of cendidates to be recommended under this

procedure.

8 K
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GUIDELINE 3.0 STUDENT FIELD EXPERIENCE REQUIREMENTS

3.1.0 THE INSTITUTIDN SHALL PROVIDE FIELD EXPERIENCE WHICH IS THE

MAJDOR EMPHASIS IN THE PREPARATION PROGRAM, AND SHALL PROVIDE
FOR INTENSIVE, THOROUGH, REALISTIC EXPERIENCE WITH CONTINUCUS
AND VARIED RES PDNSIBILIIIES IN THE SCHOOL'S AGRICULTURAL
EDUCATION PROGRAM.

The Follmuinu factors shall be included in a. professional

preparation program supmitted for Commission sgorovals

3.1.1 Field pyperimnce of fered in +he'épecialist program.

Documentary evndencu for 3.1.1 may include but not be llmlted

to:

(a). List of the %types of field experience made avallable
to candidates.

(b) = Identificatian of the points at which the field ekperl-‘

ERCeS oCoour in the regular and the variant concurrent
programe. ' oo -

3.1.2 Prnvision for a field experience shall include:

® Field work experience in agricultural education that
is intensive, extensive, and varied for each candidate
t0 provids development of competen01°s as putlined in
h 0 of these quidelines. -

Reasonable and limited concurrent coursework.

Provisior for the utilization of 8 variant concurrent

program ohtion.

Documentary evidence for 3.1.2 may include but not be limited

to a descriptimn'ofz

" (a) The length im each assignment.

- (b)  The daily asssignment.

(c) The specific thcomes the field work is d851gnad to
~achieve.
(d). The degree of involvement in the non- teachlng phase of
the school's program. :
(e) How the field work differs from regular student teachlng
for the apprDUPd single subﬁect program.
’ 8 K

1l



3.1.3 Provision for the administration and monitoring of the
entire program. ' :

Documentary evidence for 3.1.3 may 1nclude but not be limited
to 8 description of:

(a) The system for administering and monitoring the required
preparation program to ensure that each program element
continues to provide the understandings and competencies
required for fileld work, including methods used for

, courdlmatlon and control.

{(b) Title(s) uf pers son(a) responsible for implementing the
monitoring system and specific monitoring responsibilities
related to each required preparation prugram element .
specified in the 4. 0 section.

3.2.0 THE INSTITUTION SHALL FROVIDE FOR THE'CDUPERATIGN AND COORDINATION
OF ALL WHD ARE PARTIDIPANTS IN THE PREPARATION OF "ANDIDATES FOR
THE REEULAR AND VARZIANT CONCURRENT PROGRAMS.

The Fulloulnq factors shall be imcluded in ‘a preparation proqram
submitted for Commission spproval:

302@1 Careful screening in thé selection of master teachers
K
supervising teacher educators and cooperating schools.

Documentary evidence.FUTIS.Z.l 0 include hut nct be limited tcﬁ

(a) Spec1flc list of criterla uaeﬁ in se;ectlng nhe master
teacher. : - ’
_(b) Description of the decision- ﬂaklng process for SLreenlng

and aplection of the master teacher

{e) Specific lis% of criteria used in DFlECblng the college

supervisor.
{(d) Description of the decision-making process for screenlng

and selection of’ the college supervzsmr.

-.3.2.2 Cooperstion and coordinstion between supervising teacher
educators, master teachers, cooperating school admini-
strators and the State Depsrtment of Education.

Coordination of the Training Team: The institution

should provide for the coordination of all resources
used in the education of the candidates. The candi-
date should be aware of the coordinastion efforts of

his training team.

8 K
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Documentary evidence for 3.2. 2 to 1nLlude but not be limlted to

g description of:

The system for coordination and cooperation among all
individuals involved in the fleld experlence component
of the program.

8 K
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- GUIDELINE 4.0 COMPETENCE REQUIREMENTS

4,1.0 THE INSTITUTION SHALL PRDUIDE AN AGRICULTURAL SPECIALIST
INSTRUCTION PREPARATION PROGRAM WHICH WILL DEZVELDP UNDER-
STANDINGS AND DEMONSTRABLE COMPETENCIES IN CANDIDATES.

The following factors shall be included in the total prepa-

ratlon program submitted for Comml;51un apmroval

L.1.1

Upon completion of the prooram of technlcal studies

in agriculture, the teaching candidate will be expected
to be able to: , T

Demonstrate !hasic | knowledge snd competencies in

agriculture economics/msnagement, snimal production,

lant production, =agricultural mechanics, and
"N 2

ladvenced] competency in one or more of the following

instructional program sreas:

Agricultural production

[ ]

Supplies and services

* Agricultural mechanics

° Aqricuitural Products and Prscessing ‘

‘,Drnaméntal horticulture

L]

Natural resources

@

Farestry‘ 

4,1.2

In addition to the reguirements inm 4.1.1, candidates

preparing to teach occupational proarams in agriculture

will demonstrete competency end knowledoe in the fol-

lowing professimnal_preparatimn areas:

€

Rgricultural program plann1nq, development and

ogeratlon

Advising, conducting and managing Future Farmers .
of America proorams

Supervising student occupational experience programs
in agriculture

Conducting young fqrmar and adult Pducatlnn programs
in aquculture

Prirciples, oractices, 0011L197, trend and philos-
ophiee in vocaiional education

8 ‘
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Documentary evidence for 4.1.1 may include but not be limited to

8 comparative program summary (matrix) rtelati rq (1) the reguired
program elements for technical preparstion (as set forth in 2.1.1)
to (2) the competence requirements in the gpac1alist program.

Documentary evidence for 4.1.2 may include but not be iimiteq to

(a R list of gosls and objectives stated in measurable terms
* for each and every professionsal preparation program
element including the required field work experiences,
accompeanied by a statement showing how each requirement
is intended $o contribute to the excellence of" the
student durlng the field work Pxperlpnce,

(b) 'The minimum experiences to be prov10@d the candidate in
order to attain the objectives =pec;fled

(c) . The minimum sriteria by which the ‘candidate's performance
"shall be measured as related to objectives speci?ied»

(d) List of the iearner's respmnsxbllluleb in terms of the
selected criteria.

(e)  Description of provisions made for esch candidate to know
prec1sely what 1s expected of him during the field ex-
_pe;lencee )

() A comparative program summary. (matrix) relating (1) re- '

- quired professional preparation program objectives stated
above, to (2) the professional competence requirements, to.
(3) the required program. elements.
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